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This is an extract of the on line Audit Report.The complete report is available in the amfori BSCI Platform.
Access www.bsciplatform.org, for entitled users only.

All rights reserved. No part of this publication may be reproduced, translated, stored in a retrieval system, or transmitted, in any form or by any, means electronic,
mechanical, photocopying, recording or otherwise, be lent, re-sold, hired out or otherwise circulated without the amfori consent.

This is an extract of the amfori BSCI Audit Report, which is available in the amfori BSCI Platform. © amfori, 2018 - The English version is the legally binding One.
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Producer : WENZHOU SHANGHONG SHOES =
CO. LTD. amfori () sscl

DBID : 363633 and Audit Id : 155097 Audit Date : 27/06/2019 Trade with purpose

Audit Type : Follow-up Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : WENZHOU SHANGHONG SHOES

CO., LTD.
DBID : 363633 and Audit Id : 155097
Audit Type : Follow-up Audit

Audit Date : 27/06/2019

amfori () esc

Trade with purpose

Main Auditee Information @

Name of producer :

WENZHOU SHANGHONG SHOES CO., LTD.

DBID number : 363633
Audit ID : 155097
Address : Rubber Shoes Industrial Park, Xianjiang Street, Ruian, Wenzhou
Province : Zhejiang Country : China
Management Representative : Liangguang Chen
Contact person: Tommy Lin Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : Footwear (including sport shoes)
Product Type : Vulcanized shoes
.
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Producer : WENZHOU SHANGHONG SHOES .
CO., LTD. amfori () esc

DBID : 363633 and Audit Id : 155097 Audit Date : 27/06/2019 Trade with purpose

Audit Type : Follow-up Audit

Audit Details @

Audit Range : [ Full Audit 4 Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : 28/06/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

WENZHOU SHANGHONG SHOES CO., LTD. located at Rubber Shoes Industrial Park, Xianjiang Street, Ruian, Wenzhou City, Zhejiang Province, China.
The factory started the operation and obtained the business license on Apr. 16, 2014, and the business license was valid until Apr. 15, 2034. The No. of
Business license was 913303810979139053. The factory mainly manufactured vulcanized shoes. The factory used one 4-storey building for office,
production and warehouse, one 1-storey(part 2-storey) building for the security room and the temporary rest area of the bosses.

During the audit, factory management was cooperated, and the interviewees reported that they were satisfied with management and working condition.
The factory implemented a social compliance management system based on the amfori BSCI code of conduct, but there were still findings identified in
PA1, PA2, PA5, PA6, PAT.

Remark:

1. The factory did not have the Comprehensive Working Hours System Permit.

2. From the lease agreement provided and management interview, the factory rented one 4-storey building and one 1-storey(part 2-storey) building from
Zhejiang Yiben shoes Co., Ltd.

3. There were two rooms in the 1-storey (part 2-storey) building which were used by the bosses for temporary rest, and there was a small kitchen in the 1-
storey (part 2-storey) building which was used by the bosses sometimes. The factory did not provide dormitory, kitchen and canteen to the workers.

4. The audit was conducted by one auditor, the APSCA Number of the auditor was RA21701702.
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Producer :

WENZHOU SHANGHONG SHOES

CO., LTD.

DBID : 363633 and Audit Id : 155097

Audit Date : 27/06/2019

Audit Type : Follow-up Audit

Ratings Summary @

amfori

©) ssci

Trade with purpose

Auditee's background information

Auditee's name : WENZHOU SHANGHONG SHOES CO., Legal status : Limited company
LTD.

Local Name : AN LEEEIVHERAR Year in which the auditee was founded : 2014
(913303810979139053)

Address : Rubber Shoes Industrial Park, Xianjiang Contact person (please select) : Tommy Lin
Street, Ruian,

Province : Zhejiang Contact's Email : tommy@wzsh-shoes.com

City : Wenzhou Auditee’s official language(s) for written Chinse

communications :
Region : North East Asia Other relevant languages for the None
auditee :

Country : China Website of auditee (if applicable) : None

GPS coordinates : N27°46'50" E120°32'33" Total turnover (in Euros) : 18000000.00

Sector : Non-Food Of which exports % : 100.00

Industry : Textiles, clothing, leather Of which domestic market % : 0.00

If other, please specify : Production volume : 5000000 per year

Product Group : Footwear (including sport shoes) Production cost calculation : Yes

If other, please specify : Lost time injury calculation cost : No

Product Type : Vulcanized shoes

Auditee's employment structure at the time of the audit

Total number of workers : 477 Total number of workers in the production unit to be monitored (if applicable) : 0

MALE WORKERS FEMALE WORKERS

Permanent workers 255 222

Temporary workers 0 0

In management positions 4 2

Apprentices 0 0

On probation 0 0

With disabilities 0 0

Migrants (national citizens) 236 198

Migrants (foreign citizens) 0 0

Workers on the permanent payroll 255 222

Production based workers 235 197

With shifts at night 0 0

Unionised 0 0

Pregnant - 0

On maternity leave - 0

amfori
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Producer : WENZHOU SHANGHONG SHOES =
CO., LTD. amfori BSCI

DBID : 363633 and Audit Id : 155097 Audit Date : 27/06/2019

Audit Type : Follow-up Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Trade with purpose

1- Followup Audit [Audit Id - 155097] Audit Date: 27/06/2019 PA Score: D Deadline date:28/12/2019|

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee partially fulfils the requirement of this performance area. The auditee had established amfori BSCI
management system. And they also designated the quality manager to responsible for the implement of amfori BSCI Code of Conduct. The
factory monitored the social performance of its important business partners based on the new amfori BSCI Code of Conduct. The auditee knew
how to calculate the costs of production and delivery times.
BANRDTEF AR H IR R EMNER, T/ #3L Tamfori BSCIEE R4, T 18E T EL K 5 iitamfori BSCIHT AN 5L, T/~
HiR#Eamfori BSCIMEHER K B EZME L S/ H. T T RIMITHEE 88,

1.1 -  Follow up audit result on Jun. 27-28, 2019: open The main auditee partially respects this principle because the factory did not implement the
social compliance management system effectively, the factory established a social compliance management system according to the
requirements of amfori BSCI Code of Conduct, but there were still issues identified during the audit.

201946 A27-28 H IR B %45 R 4TI A RA RO BB Z AN, RRR I EAHREITHRITEERAR, I EiRiEamfori BSCIAT AN
FIZERBIT — M2 EEEARR, BREFKIBPIERE WS

1.4 -  Follow up audit result on Jun. 27-28, 2019: open The main auditee partially respects this principle because the factory established the procedure
production capacity management and planning. And the factory knew how to calculate the production capacity and delivery times. But the
working hours of the workers were not effectively arranged, the monthly overtime exceeded the legal requirement.

201946 A 27-28 HRIR It i %45 R 3T H WA A MO EEIZEN, REAR I B T s M4~ DR ERERF, T 7R Er=gefil
BREH. BRI EFANTH I AR IR R, T A A MR R EX,

Remarks from Auditee:

Full Audit [Audit Id - 128633] Audit Date: 11/07/2018 PA Score: D Deadline date:13/10/2018
Good practices

None
IAreas of improvement

The factory set up completed policy and procedure on social accountability. For example, the procedures on hiring, prohibition of forced labour,
discrimination, subcontracting, dealing with grievances, training workers, promoting ethical behaviour were established by the factory. Mr. Zhou
Zhongming/Factory Manager was Amfori BSCI representative, took whole charge of Amfori BSCI affairs in the factory and honored with
establishing Amfori BSCI management system.The factory established relevant documented policy and procedures (totally 50 procedures) on
social accountability. For example, the procedures on hiring, subcontracting, dealing with grievances, training workers, promoting ethical behaviour
were established by the factory. And the factory also performed assessment for three main suppliers on CSR system once per year.The factory
had conducted internal social performance audit and management audit to identify the gaps with Amfori BSCI requirement according to Amfori
BSCI checklist, the latest internal audit time was Apr 11, 2018.

I EAI T REMMSTTEBRNERS, fINEFPaERE, Z1Emass), B, Bk, ATEI, REMERS, BHEBT KEITEEN
Amfori BSCIf1 5t A, 4i& %A I #Amfori BSCIZE 45 312K 4TAmfori BSCIBIE RS i, T/ B3 THEM P EMKT R ITEBURTIER (50
), FIEEF R EIERE, 28, BIFRE, AT, REWERAS. I SEEHHTEZMS MMM BN TTEAEITEH . T AKIEAmfori
BSCIf & R AT THE N H R B IV K RAmfori BSCIE R Z [AIMZE S, RiE—RMFE20185F4A 118,

1.1 -  The main auditee partially respected this principle because the auditee did not set up an effective management system to implement the Amfori
BSCI Code of Conduct and ensure that the Amfori BSCI values and principles are followed in a satisfactory manner for some performance area
such as Occupational Health and Safety etc. In addition, the internal audit did not cover all Amfori BSCI requirements.

BT ER BT ZAEN , WA R R E B A MM EE AR E L HEAmfori BSCIHT A I LA & MR Amfori BSCIAIHMEFIAE N SEMGH B MK, IN7E
BEZREFRE. AT #WANF REBZAmfori BSCIFTEHXER,

1.4 - The main auditee did not respect this principle because the factory failed to provide the related document and records on capacity planning for
review. In addition, the factory had the management system on working hour, but the main auditee did not ensure the overtimes of workers in
accordance with the Amfori BSCI requirement, so the factory did not implement management system on working hour perfectly.
WHRARETFTZAN, T RIBEFREM R L DRE LR, B, T EBIITNERRS., AF I 7 TN [ _ERFF & EM LR Amfori BSCI
2R, AT TN ERRGNITEEH T TE.

Remarks from Auditee
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Producer : WENZHOU SHANGHONG SHOES =

CO., LTD. amfori BSCI
DBID : 363633 and Audit Id : 155097 Audit Date : 27/06/2019
Audit Type : Follow-up Audit

Trade with purpose

Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 155097] Audit Date: 27/06/2019 PA Score: B Deadline date:28/12/2019

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee partially fulfils the requirement of this performance area. The auditee has ensured workers and
their representatives involvement via trainings and meetings between representatives and managers. worker representatives would meet the
management periodically. The amfori BSCI code was posted onsite. What's more, the auditee also provided trainings on amfori BSCI
requirement and their legal rights and responsibilities for all workers. Furthermore, the auditee had also established grievance policy. Channel
was set for workers/ coming up with its suggestions or complaints to management for improvement, such as worker representative, director
manager or meeting.
BAURLREHEARS TS SRR EHER, I BB IR A IRRSEEZNRERARIARIARZRES S, A TRKRIELHM
B ITEE. Amfori BSCIHT AN FRISFEIN) . TI™ % T AR T amfori BSCIRETE RIRUFIFN X 55 At Il , T/ iR T B FIERF . TARILL
BEIAREK BEETERSURBENLRER,

22- Follow up audit result on Jun. 27-28, 2019: open The main auditee does not respect this principle because the factory did not define long-term
goals for protecting the workers according to the amfori BSCI Code of Conduct.
201946 A 27-28 H IR I #% 45 R 4T FF AT R A RERE % AN, [RER I &H R EBamfori BSCIT AN M E R E RS TAKHA B 7,

Remarks from Auditee:

Full Audit [Audit Id - 128633] Audit Date: 11/07/2018 PA Score: B Deadline date:13/10/2018

Good practices

None
IAreas of improvement

There were five freely elected worker representatives who communicate workplate issues with the management once per quarter, the latest
meeting was held on Jul 4, 2018. According to interview statement with worker representatives and workers, they were familiar with workplace-
related issues, their labor right e.g. the law, work contracts, job description, working rules. And workers had morning meeting for getting the
information of workplace-related issues, the factory also have completed system for training to related responsible person in order to ensure they
have sufficient competence to implement Amfori BSCI management system and provided on-board training on workers' right to workers. It has
been noted that the auditee had a grievance mechanism: the mechanism consisted of using suggestion boxes, worker representation and an open
door policy on coming up with suggestion directly to workers' supervisor.

I BATERF TSR ATIAR, KRENFESEHNEEZDE TS HE FIE—RKIUTE2018F7 A48 RIE A TARK A THVIRIER, A
IRKRURATIHBERI BAAXER, URATHY THR, FIIN530E, J7sh&R, TAmRURT LT HE., RN, I 8Xe8RsAR
MATHELI HFMER. MA, I BT ERZHEIIRRFE N R TRER T A INFIARE, TR, T E8ITRIFRE,
ATMBLENE AIARIEFMNTERTOEEFAXRBRRIT.

2.2- The main auditee did not respect this principle because the main auditee did not define long-term goals for protecting workers.

WH KA RETFIZAEN BT RFERT T AKHAB I,

Remarks from Auditee

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 155097] Audit Date: 27/06/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:

Full Audit [Audit Id - 128633] Audit Date: 11/07/2018 PA Score: A Deadline date:

Good practices

None
IAreas of improvement

Written policy on freedom of association was compliant with the local laws and Amfori BSCI requirement based on document review. there were
workers representatives and workers’ committee established by the factory. According to workers interview, all workers were aware the
responsibility of the workers representative.No collective bargain agreement was conducted between the factory and workers, but the factory did
not prevent workers from bargaining for the agreement. Based on the interview statement of worker representative, she was not discriminated by
the factory and she had accessed to workers and workplace freely.

I BT FHEENkAmfori BSCIERMPE B RS HBER, T B RITHALMAIRE, RIBATUIK AIEIABTHER IR, Fizidig
th, T M TEEEEHIL BT thRBIE R THESEMMEANI R RBETARKRHUAR, EZI, TARKRTI WA ihwT LU
HEAZERIFD 0t T3R8

Remarks from Auditee
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Producer : WENZHOU SHANGHONG SHOES .
CO., LTD. amfori BSCI

DBID : 363633 and Audit Id : 155097 Audit Date : 27/06/2019 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 155097] Audit Date: 27/06/2019 PA Score: A Deadline date:

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:

The overall observation shows that the auditee fulfils the requirement of this performance area. The auditee had established the policy on no
discrimination. Furthermore, the auditee had also established grievance policy. The workers could raise suggestions or complaints to
management for improvement through worker representatives, meeting or direct manager. Necessary preventive measures in place to avoid
discriminatory practices were involved in the policy based on reprisals. What's more, the auditee defined disciplinary rules in the employee
manual and communicated it to all workers by recruitment training.

BAURLREHEA RS LSRRG ER, T BT T RBRUBER. T CEBY THIFER, TARLUBIIAREK, BEETE SUERGE
WRa%, BIFEF R AT EMART RIFARXAS, I ERTFMPERE LT EREE, FEELTHINARETIA,

4.2 -  Follow up audit result on Jun. 27-28, 2019: closed The factory established the grievance policy and had the necessary preventive measures in

place to avoid discriminatory practices based on reprisals.
2019466 A27-28 HMIR I H %45 - X M T/ B T RIFRS, SR T LEIE LM TR HEE B E T & 7= £ 85

Remarks from Auditee:

Full Audit [Audit Id - 128633] Audit Date: 11/07/2018 PA Score: B Deadline date:13/10/2018

Good practices

None
IAreas of improvement

The factory made one policy on anti-discrimination. The policy defined that the factory would not discriminate workers by race, gender and ages
etc. The factory conducted the risk assessment for discrimination to identify the discrimination cases, and established the prevent and correct
actions. For example, the discrimination actions on age such as workers did not employ young workers and old age workers, then training on
recruitment procedures to employment recruiters. Workers could use the grievance system through suggestion boxes or told the supervisor directly
once they felt was discriminated.Furthermore, the policy on discipline measures for workers who obey the factory rules made by the factory was in
line with legal requirement.
TR T REMMBE, ZBEPRAT TRENME, 10, FRERE R TR, T AT RS RISET Y 5 R EHT I+
FIE T b R E . T AU X FAFARREIREBBER A TEFERBMITH, FANASBEAAGATIBEEF S, BA THER
SZEB AL AT LB B AR S £ Rt R kAT B, TS R T A GRS TS EMER,

4.2 -  The main auditee partially respects this principle because the factory established grievance policy but the factory did not have the necessary
preventive measures in place to avoid discriminatory practices based on reprisals.
FERHFRABIEREZAEN . RAI I MR IFRSEPFHFRA LIS LB HBEE LB E R & 7 £ R

Remarks from Auditee
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Producer : WENZHOU SHANGHONG SHOES =

CO., LTD. amfori BSCI
DBID : 363633 and Audit Id : 155097 Audit Date : 27/06/2019
Audit Type : Follow-up Audit

Trade with purpose

Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 155097] Audit Date: 27/06/2019 PA Score: B Deadline date:28/12/2019

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
The overall observation shows that the auditee partially fulfils the requirement of this performance area. Written policy on wages was compliant
with the local laws and BSCI code based on document review. Based on workers’ payrolls from Jul., 2018 to Apr., 2019, they were paid at least
RMB 12.06 per hour which met the legal requirement. All the workers were provided with hourly rate. All workers were paid at the end of the
following month by cash. Sufficient overtime wage, paid annual leave and paid statutory vacations were provided to all the workers.
BAURZREHZARS FEZSRRBHER, T EY T FHEENKRBSCIZRMHE L #EFBUER, RIERHtM20184F7 A E2019F4 AT
%, TAMRIEIX NEDLRMB12.0658 /M, HEZMNER, TAR/NMITE, TTUNSHXETIRABEARI®, T NBTEIANRET R
REMBESR, HEERR A FEER.

5.5-  Follow up audit result on Jun. 27-28, 2019: open The main auditee does not respect this principle because according to the social insurance
records (from Jul., 2018 to Apr, 2019), the factory provided to 59 workers with retirement, illness, unemployment and maternity insurances,
provided to 100 workers with injury insurance. (There was no proof that the workers had the new-pattern rural insurance.) (The factory had totally

477 workers.)

20194F6 A 27-28 A MYERUE A% 45 B 4T FF WA A RET IZAN, RERRE T fREE4 IR (M20185F7 A I2019F48), T 4598 T AR
#®THRE, BT, RUFMEFRK, 41008 TARET THRE CREIERIEAT AR REMBELEN) (T #4772 A,)

Remarks from Auditee:

Full Audit [Audit Id - 128633] Audit Date: 11/07/2018 PA Score: B Deadline date:13/10/2018

Good practices

None
IAreas of improvement

The factory set up wages and benefit paying system, which included paid statutory holidays, sick leave, annual leave, marriage leave and maternity
leave etc. Based on the wages from Jun 2017 to May 2018 provided by the factory, the minimum wage paid by the factory was RMB1900 per
month, which was more than legal requirement. No other deduction except individual income tax deduction was identified according to wages
records of workers.Social insurance were provided by part workers. Other workers were provided by commercial accident insurance. All these
processes and evidences were cross checked by document review, worker interview and management interview.

I HIET THZABERMENBCE, BRBCREES N TREEETRE, FiR, BR, - RERY, BIEIREM2017F6 A E2018F5AM T &%
1R IR, T4 R TR RIERMB1900/ AR T, (RIBH #ATAIHME, T4 i TIREMS THEY T BtRIET S, iRIB 1 TR I 7Hlx,
RIMNANBRBORICE, THEEMINR, T AHBS TARRTHE RRTABEELESNG A LIBAXE, RFEARETEREL,

5.5-  The main auditee did not respect this principle because based on social insurance invoice and confirmed with management, there were 375
workers in the factory, 55 workers were covered with retirement insurance, medical insurance, unemployment insurance, maternity insurance and
injury insurance. Other workers were provided by commercial accident insurance.

WHARAREFIZAEN, RRRRE L REMT RGN FIEREEZHIN, T 3758 S TH554 H TR T SFERE, BEIFRE, KR
EHFREATHRE, SRRTANRE T ELES R,

Remarks from Auditee
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Producer : WENZHOU SHANGHONG SHOES .
CO., LTD. amfori @ BSCI

DBID : 363633 and Audit Id : 155097 Audit Date : 27/06/2019 Trade with purpose
Audit Type : Follow-up Audit

Performance Area 6 : Decent Working Hours

1- Followup Audit [Audit Id - 155097] Audit Date: 27/06/2019 PA Score: D Deadline date:28/12/2019

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:

The overall observation shows that the auditee partially fulfils the requirement of this performance area. The auditee established a written policy
about working hours as below: 5 days per week and 8 hours per day (two shifts for the security guards, A shift: 07 :00—15:00; B shift: 15:00-
23:00;0ne shift for the other workers: 07:00-11:00, 13:30—17:30, overtime 2 hours if busy). They would also work overtime on Saturday when
busy. They could enjoy one day off per week. It was well communicated with all workers. The working time of workers was recorded by IC card
attendance machine. Based on workers’ attendance records from Jul. 13, 2018 to the audit day, workers’ maximum monthly overtime were 72
hours. Workers had at least one hour for meal break. During operation, they could go to toilet and have a rest without restriction.
BAURLREHZARS TS LSRR ER, T EY T HEEMM I BER, EVIR 5K/, LY ] (& ZPiH]: A BE: 07:00—
15:00, B Bi: 15:00-23:00; H Ath 7 THB 2 —BEH:07:00-11:00, 13:30—17:30, fCANBE A2/ ), BNRACEAMBE, TABEZEF7IR, T EHICE
EHIA T ANHTEE ETIREAIM2018.7 13FH B RMEE), TAZKAMIEA72/M S, TAFZED 1/ B FAER [, TELE AR
T2 PR il 25 il A B AR R

6.2 - Follow up audit result on Jun. 27-28, 2019: open The main auditee does not respect this principle because according to the attendance records
from Jul. 13, 2018 to the audit day provided, the monthly overtime of all the sampled workers exceeded 36 hours, maximum monthly overtime
were 72 hours happened in Dec., 2018.
201946 A 27-28 A MYERUE 1% 45 3 4T FF WA A RE T ZAN, REZIBE T RHEMZEICRM2018.7. 136 B X, AT T AMKKA
PNBEERH T 36/ RIRITE, SR A INBEN72/MN 720184128

Remarks from Auditee:

Full Audit [Audit Id - 128633] Audit Date: 11/07/2018 PA Score: D Deadline date:13/10/2018

Good practices

None

IAreas of improvement

The auditee has a working hour policy to describe the standards of working hours and labor intensity and communicate the policy to each worker
when he entered the factory. The auditee ensures normal working hours comply with legal requirement and the use of overtime is voluntary and
paid at adequate premium rate. According to the policy and implementation records, based on attendance records provided by the factory from Jun
1, 2017 to Jul 11, 2018, all workers except security staff conducted one shift (07:00-11:00, 13:30~17:30, 18:30~20:30 if busy),security staff worker
in two shift(07:00-15:00; 15:00-23:00). All workers would also work 8 OT hours on Saturday when busy. Factory ensured all workers rest on
Sundays. The auditee supports the right to resting breaks including short breaks during working hours, meal break and night rest.
IS T TR AR HISE T TN AR AR 55 ) SR E H B AL T A ARATIHN B Z 02 F . T/ HBRIEE TN 0 EEEE0E, Mt aEM.
BT &G BT MBEZ, T #IE T TR BUER, RIBIMIREM20174£6 810-2018FE7A11BHEE, A TART REL4T—BEHI(07:00-
11:00, 13:30~17:30, fCRIRHER 24>/ #9003 18:30~20:30), RE 947 FBERHI(07:00~15:00,15:00~23:00), BRI SAKIELE 1] HEATMBE, 5
I REEFEREMY, T RIET ATERABKRER, T A FRIBIKREN 1 & IFET/ER W REEZ AR R, S8 o FneEaR i il

6.2 - The main auditee did not respect this principle because the main auditee did not ensure the overtimes of workers in accordance with the legal
requirement. Based on the attendance record provided from Jun 1, 2017 to the audit day, all sampled workers’ maximum monthly overtime working
hours had exceed the limit of 36 hours per month, the maximum worker’s monthly overtime working hours were 64 hours (Mar 2018).
%ﬁm&?‘z}%ﬁ%ﬁfﬁm RIETREM2017F6 A1 B LS RMESR AT, AWML ANZKAMBLGEL T 36/MTaITE, B INPER KX
964/ (201843 A) o

Remarks from Auditee
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Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 155097] Audit Date: 27/06/2019 PA Score: B

Deadline date:28/12/2019

GOOD PRACTICES:

NONE

AREAS OF IMPROVEMENT:

71 -

7.2-

7.3-

7.6-

7.7 -

711 -

7.17 -

7.22 -

7.25 -

The overall observation shows that the auditee partially fulfils the requirement of this performance area. The auditee had established
management system on health and safety, including the health and safety check, training and etc. The auditee appointed one senior
management representative to responsible for the health and safety isues. The auditee maintained the industry injury records, and no serious
accident occurred in past 12 months. The auditee conducted the risk assessment for safe, healthy and hygienic working conditions. The auditee
conducted the fire drills at least twice per year, and all workers participated in fire drill. Emergency procedures were established and post onsite.
Warning signs were also post onsite. The factory has a completed system on fire safety, such as managing emergency lights, emergency exit
signs, extinguishers, fire hydrant, etc. Evacuation plan was post in each workshop. First aid kit was also installed in each workshop. Drinking
water was provided for workers freely. The auditee did not provide transportation, dormitory, kitchen and canteen to the workers.
BARANREREERABIFEZSREBEHNER, I EBUTRERLEEAKR, QFEEERSNY, HIF. I BET 48X EEEEN
WHRBERE N 5T N T REBT Iids, RE12NARHRTRETEL N, T #TTRERRESEHINEITHE, T 8EEDPIT20H
P>, FEMBIABSMTHEE  NABFERERINRAREENRY) ., I B—EXEMEHREERS, SESENSLT,REHOME, 3H
Fhtg, KREBEF, BDEMKI T RERRBET 2456, T AT ARETRVORAK, TTEFRHERETIE BENESSHTIA,

Follow up audit result on Jun. 27-28, 2019: open The main auditee partially respects this principle because the health and safety management
system was not effectively implemented, there were issues about the health and safety identified during audit..

201946 A27-28 AR H %4 R 4TH WA A ERIZAN, RARBERREEEAREFFNET BTEERZ, Tl BhmRxmn
ARERREIH,

Follow up audit result on Jun. 27-28, 2019: new finding The main auditee does not respect this principle because according to the social
insurance records (from Jul., 2018 to Apr, 2019), the factory provided to 100 workers with injury insurance. (There was no proof that the workers
had the new-pattern rural insurance.) (The factory had totally 477 workers.)

201946 A 27-28 B M9 BRI #H 4% 44 51 - 37 1) B A AR T RAESFIZ AN, [RERARE T REERICR (M20185F7 A BI2019F48), T 431008 T
ARET THRK ., CREIERIER N THFHRRMBELENG) . (T H47782T )

Follow up audit result on Jun. 27-28, 2019: open The main auditee partially respects this principle because the factory had conducted the risk
assessment for safety, health and hygienic working condition, but the factory did not provide the occupational health examination to parts of the
workers, e.g. the workers in the silk printing process.

201946 B 27-28 H IR A AL R 4TI WA RA RO ER/ AN, RRRI HTT XL, BEM PAEIERGHARITE, BRI EELES
T ARSIV, 0 ZE0TFI A,

Follow up audit result on Jun. 27-28, 2019: closed From onsite observation, the factory provided the appropriate PPE to the related workers, and
the workers wore the related PPE during audit.
201946 A27-28 HHER I A 4245 8 - XM Bl H i, T 4A4EX T AR T XM MIPPE, 5 T # L FRIEMME T 48X PPE,

Follow up audit result on Jun. 27-28, 2019: open The main auditee partially respects this principle because the factory established the chemical
safety management procedure, but pats of the chemicals were not provided with safety labels.
201946 A27-28 HHIR I A4 R T HMERA M ERZEN, RERI B TL¥RRLEEER, BRNIMLFREFLERTERE,

Follow up audit result on Jun. 27-28, 2019: new finding The main auditee partially respects this principle because most of the special equipments
were inspected, and according to the invoice provided, the boiler was inspected in Apr., 2019, but the inspection report of the boiler was not
obtained.

201946 A 27-28 H BRI #4245 B - # il # i AL A AR R 1Z AN, RER 2R &7 T 10, M\ REMHRE, T H— LR E
2019F4 A2 T &4, BRFMINELZRE RS,

Follow up audit result on Jun. 27-28, 2019: open The main auditee partially respects this principle because the factory established the machine
safety management procedure, but the pulleys of around 10% of the sewing machines were not installed with safety guards, around 20% of the
sewing machines were not installed with finger guards.

201946 A 27-28 H IR H 45 R HTFF AR AN ER AN, RERI BI THRRLEERER, HR10%8942H KR REHE,
20%HILE I HRBREF I,

Follow up audit result on Jun. 27-28, 2019: open The main auditee partially respects this principle because the factory had sufficient toilets, but
the privacy doors of the toilets in the workshop have no privacy effect, and the toilets were not clean.

201946 A 27-28 H BRI Hi 4% 45 R 4TFF WA A M ER AN, REL I BFRERINFRT, 182740 A% AT EREIRFAER, stEMFT
TF i,

Follow up audit result on Jun. 27-28, 2019: open The main auditee partially respects this principle because the factory conducted the
occupational disease hazardous factor inspection, but parts of the areas were not included, e.g. the silk printing area, there was chemical used in
the silk print process.

201946 A 27-28 H IR IEH %45 R 3T I AT R AR EEIZEN, RREI T TIRREERFMN, E25HFENS R, MLZNIF,
ELNIFHEE R

Remarks from Auditee:

Full Audit [Audit Id - 128633] Audit Date: 11/07/2018 PA Score: A Deadline date:13/10/2018

Good practices

None

Areas of improvement

The committee of health and safety was set up by the factory. And it had assigned a manager responsible for the affairs of health and safety.
Factory had assessed the risk of workshop accordingly. According risk assessment, the highest risks of health and safety in the factory were fire
safety, mechanical safety and chemicals safety. For fire safety, the factory equipped extinguishers in every workshop and emergency lights and fire
alarm were available in the factory. All these facilities of fire safety were checked every month and the most emergency lighting and hydrant were
effective during the testing on-site,the latest fire drill was held on Jan 9, 2018. For mechanism safety, all processes of operation were set up;
workers were well trained to operate it correctly,the factory had provided annual inspection reports for all special equipment, such as elevators and
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boilers. For chemical safety, factory installed secondary containment and MSDSs for most chemicals used and relevant training were provided,
also factory posted the warning signs onsite,the latest training was held on May 18, 2018. The factory also set up emergency procedure. The first
aid box was also available in every workshop. Clean potable water was also provided.
I BT AIMERREENS, BET MITAMGTRAMBRS TS, T/ RBEERMN T REEITRER S KIS, MR THEEE, #
R IMTLMILFRRENGZ I RXMNG EHEFREAE, T AFAENERS T KKHE, HHER, #EIMMRERRLMGTASAR
KHATINE , FTRN 2SR, KEBIEIMBUTFRUERIE BRI AR, Soh—XEWEIE2018F1A98, AV ME LA E, T X BIHRE X
BIP AL EREIE T AR S B IRAEAIAR, I BL45 0 TIRME T HI LB SEIX A EA AR, T R 3t T A M IR B ER IS, fll0msieiFE. ft2hee
FE, IMRENBERAXIBAIMEFEHUET ZRE[/MMSDS, FEEL I TRETHAXBI BT RIS KIN THEXOERRE, &RE—RE)
BH520185F5 A 188 ARMBEKAE, TN HE T RMEBEEK, T A8 N FNE& T4, RN, T/ thiZ#t THAKES R T, RITARENEK,

7.1 -  The main auditee partially respected this principle because the factory had established complete management system on health and safety,
included identification and awareness of related legal regulation, health and safety check, training etc. But some issue was happened again due to
management negligence.
WHRABIBFZAEN. RAZRTI ERIREMNERRSEEAR, SEBEXEAMANETH BRIE0E, HI% BRHTEERZ, 2K
FLEERKE.

7.3 - The main auditee partially respected this principle because sampled find that the factory did not provide occupational health examination reports for
five workers, such as workers in the rubber workshop and molding workshop.
FEHFRABSEFZRN, RERIT RIFHINF5R RIS MR 4 W T AP R ER RS,

7.6 -  The main auditee partially respects this principle because the factory had provided activated carbon masks to rubber brushing workers, but some
rubber brushing workers in the molding workshop did not wear activated carbon masks when working.
WA (-8 BB ZAN,, RERT AREEEROSA T, BREFRMISRIRTAE TN RFHEERAOE,

7.7 -  The main auditee partially respects this principle because most chemicals used in the factory were not labeled with Chinese labels, such as
diluents.
WHRABIBFZEN, RRARIT ERMKES LR GRIKN P RLE, WHEETIE,

7.17 - The main auditee partially respected this principle because no safety guard for pulley of 10% sewing machines, 20% of the sewing machines were
not installed finger guards.
WA (778 B BFZREN, RER10%MEINH R RE RS, 20%M4EHEERET IR,

7.21 - Remarks:Not Applicable and no canteen was provided to the workers.
HFE FNEREIN TRBEBESTIA,

7.22 - The main auditee partially respected this principle because the privacy doors of the toilets in the workshop have no privacy effect, and the toilets
were not very clean.
W IZTT (477 18) BB IR %A N o R 1% (47718 B ZE () B I R B B RL T E R BIRSFAE R, SFEFTFRRRF 4.

7.23 - N/A, factory did not provide transportation for workers.
TEA, T RRHEA AT,

7.24 - N/A, factory did not provide dormitory for workers.
FERA, I REHRESH AT,

7.25 - The main auditee partially respected this principle because the main auditee did not conducted tests of occupational disease hazard factors such

as air quality in the rubber mixing workshop.
LT (77 8) BB SP IR . T/ SRR G AT ES R ER I,

Remarks from Auditee

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 155097] Audit Date: 27/06/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:

Full Audit [Audit Id - 128633] Audit Date: 11/07/2018 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

The policy of recruiting was set up by the factory. And it regulated that the factory would not recruit workers under 16. The factory checked workers'
ID during recruiting and HR specialist knew the skills of asking workers' experience and ages when he had any doubt of workers' ID card or age
according to interview with HR specilist. Meanwhile, the factory established remediation measure of child labor in order to set up measure of
recruiting child labor incidentally. After checking all personnel files of workers, no child labor was identified in the factory.The youngest worker in the
plant was borned on Jun 4,2000 who entried in the factory on Jun 29, 2018.

I #IETEEMNBBBER, ATARN I HEEE N THSNEFESASEL I R TEREWEN, SELAREHEIRUZSE A TER. [N
T HIE T EIAE UMD — K E TR, EH LR, B EARE A THAEEY, RAIAEENEIFE. I &ERHLTH
£ F2000%6 A48, HF20185F6 298 AINF I,

Remarks from Auditee
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Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 155097] Audit Date: 27/06/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREA

F IMPROVEMENT:

Remarks from Auditee:

Full Audit [Audit Id - 128633] Audit Date: 11/07/2018 PA Score: A Deadline date:

None

Good practices

IAreas of improvement

9.2- NA. There was no young worker in the factory.
TER. I REARBEL.

9.3-  NA. There was no young worker in the factory.
TEA. I REARBEL.

9.4 - NA. There was no young worker in the factory.
TEA. I REARBEL.

9.5-  NA. There was no young worker in the factory.
TER. I REARBEL.

9.6 - NA. There was no young worker in the factory.
FER. I REAKXRBET,

The auditee established procedure file for young worker refers to Amfori BSCI Code of Conduct and local law. The management knows the worker
between 16 years old and 18 years old should be protected legally while working. Such as: provide pre-service health check free of charge and
training, registration in local labor department and no poisonous and harmful position arranged etc. No young worker was identified.The youngest
worker in the plant was borned on Jun 4,2000 who entried in the factory on Jun 29, 2018.

WA AR IEAmfori BSCIHT SR AN 230 R R MRS T 410 R E T ARIERF X, EEAEREMERTE16-18F 0 Z i T A7 TAE RIZIK
FEIATRY, 0 RMAR MR, B, ERRTTIBIIRBURTERFESATNUF. RERARARARKEIAN. I REFHITHETF
200046 A48, BF2018F6A29B AT I,

Remarks from Auditee

Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 155097] Audit Date: 27/06/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREA

F IMPROVEMENT:

Remarks from Auditee:

Full Audit [Audit Id - 128633] Audit Date: 11/07/2018 PA Score: A Deadline date:

Good practices

None

Areas of improvement

Labor contracts were all concluded between the factory and workers, the labor contract was signed every three years . The contracts statement
included the description of working hours, training, rest time and leave etc. which were in accordance with legal requirement and ILO. Meanwhile,
the factory provides a copy of contract to every worker. Based on interview statement of workers, workers understood well of the content of labor
contract and no illegal employment was identified during the audit.

I M8 ATIHXITTHAER, FHEREZE—% HWHARMWABREEFEIN, B, KB MR, NI AEYE, XERNTHFEEMU
RER A&, BT RHRT — RS REARS AT, Bl ATk ATHTRYDERANE, WiTEd I EREEANNATIRARE,

Remarks from Auditee
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Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 155097] Audit Date: 27/06/2019 PA Score: A

Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:

Full Audit [Audit Id - 128633] Audit Date: 11/07/2018 PA Score: A

Deadline date:

Good practices

None

IAreas of improvement

The factory established the policy on anti-forced labor. The HR management understood well the scope of forced labor. And according to onsite
observation and interview statement of workers, workers confirmed that there was no evidence showed in the factory, for example, they could
resign according to legal requirement and they could leave the factory freely without being searched. No inhumane or degrading treatment was
found during the audit and according to interview with workers. The discipline policy was also in line with legal requirement.

I #IE T REEHMEBER, T AR H it NEEMLEAXZRTHE T MER . RIBUNWRMG TR, & THEENMRAT AXHEY
MK, Flan A Tel MKEREMERRBHBIMASBERINIE, FAAUEBREFI , A THREINEFAHEBENIEANENFE, T HERK

FEHEFEREENER,

Remarks from Auditee

Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 155097] Audit Date: 27/06/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:

Full Audit [Audit Id - 128633] Audit Date: 11/07/2018 PA Score: A Deadline date:

Good practices

None

IAreas of improvement

The factory had conducted the environmental impact assessment includes the assessment of water resource nearby the factory and obtained the
EIA approval. The main processes were cutting , sewing,rubber mixing, Vulcanization, molding and packing. The mainly waste generated onsite
were molding and rubber mixing waste gas and boundary noise. The waste monitor report showed the molding and rubber mixing gas and
boundary noise were discharged as per legal law. The factory obtained the environmental treatment facility construction acceptable certificate. The
factory provided hazardous waste transfer records and contract shows that solid hazardous waste will be produced to qualified units for
processing.The factory also made the policy and detail actions on saving water, and the water use statistical data was provided for review.

I TEMIFHRN, 54 G Bk, RENaESEIF. I AT REmivtbiREeit 8. T s 28 o MK 5RiET T ivE. T
I EREFYEENRBMGRES R FER, T RS SRR MARIE SR REE SRR, T A5 R SA B REHTHR
BTIOU, TR T RKFHBICAER DR~ EMERE KRS A R AT, T HIE 7T WARKBRREREEE, FERET AKX

Gl R BAE,

Remarks from Auditee
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Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 155097] Audit Date: 27/06/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Remarks from Auditee:

Full Audit [Audit Id - 128633] Audit Date: 11/07/2018 PA Score: A Deadline date:

Good practices

None

Areas of improvement

The policy on anti-corruption was established by the factory, the factory had conducted the risk assessment for the corruption. The factory provided
training for relevant workers, the latest training was conducted on Apr 17, 2018. During the audit, no misrepresentation was provided by the
factory, all information could be cross checked. No information of inconsistencies of attendance and payroll system was identified. Procedure and
actions were established to protect workers’ private information from out leakage.

I QT REMHIBE, FHHT T REMXGHE, T A% A QT T 5, Sok— RS 792018 F4 A 17H ., tHi%id 8 H, T R EHHIE
@ HEAEETERSE, I REBEAMRLER, FRPEAERIIRERT B, I FELBFRIEERREY 2 IRIERTNR.

Remarks from Auditee
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